We talk openly about
mistakes

Organisational Culture

Some beliefs within
our organization
limit our ability to
innovate

Organisational Culture

We regularly invest
in training and
development of our
staff

Organisational Culture

We embrace a
culture that fosters
change and
innovation

Organisational Culture

Success is measured
as a team. Therefore
individual
performance is
valued as a team
effort

Organisational Culture

Our incentive
structures promote
long-term value over
short term gains

Organisational Culture

Our core values
align with our daily
actions and decision
making

Organisational Culture

Unspoken rules
cause resistance to
new ideas

Organisational Culture



